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1. OO01ue MoJI0KEeHUA.

1.1. OOmee coOpanue  paOOTHUKOB  MYHUIUIAIBHOTO  JIOIIKOJIBHOTO
oOpazoBaTebHOTO  OOJDKETHOrOo  yupexaeHus  «Jlerckuit  cag Ne  12»
(manmee YupexaeHus) SBISICTCS KOJJIETHAIBHBIM OPTaHOM YIIPABICHUS Y UPEKICHUS.

1.2. B cocraB OOuiero codbpanust YupexxaeHusi BXOJAT Bce paOOTHUKH Y UpeKICHUS.

1.3. destenbHocTs OO1IEro coOpaHusi pabOTHUKOB YUpPEKIEHUS OCYIIECTBIISIETCS B
CTPOTrOM COOTBETCTBMM C HOpPMaMHM MEXIYHAapOJHOrO IIpaBa, JECHCTBYIOLIErO
3aKOHOJATEIBCTBOM M HOPMAaTUBHO-NIPABOBBIMM AKTAMH, PETrJIAMEHTUPYIOIIUM
00pa3oBaTeIbHYIO ACSTENbHOCTD:

- Konennueit OOH o npaBax pe0GeHka;

- Koncturynuen PO;

- 3akoHoM «O0 o6pazoBannu B Poccuiickoit denepanuny;

- I'paxxnanckum u Tpynoseim Konekcamu PO;

- Ykazamu u pacnopsbxenusiMu [pesunenta PO, [IpasurensctBa PO; ['ybepnaropa u
[IpaButenscTBa OpeHOyprekoii odacTu;

- HOpPMAaTUBHO-NIPAaBOBBIMH aKTaMM MuHuctepcTBa obOpazoBanusi P®, opraHos
MECTHOI'0 CaMOYIIPABJICHUs, IIPUKA3aMU U PaACIOPSHKEHUAMHU OPraHOB YIIPaBICHUS
oOpa3zoBaHus;

- YcraBoMm Yupexaenus u HactosamuM [lonoxenuewm;

1.4, Hensmu aestensHocty OO6111ETO COOpaHUs paOOTHUKOB YUPEKIACHUS SBIISIOTCS
- OCYIICCTBJICHHE CAaMOYIIPABJICHUCCKUX HAYal,

- paclIMpeHue KOJUICTHAIBHBIX (OpPM yIpaBlICHUS W BOIUIOIICHHUE B JKHU3HBb
rOCY/JapCTBEHHBIX OOIICCTBEHHBIX MIPUHITUIIOB YIIPABIICHHUS,

- pa3BHUTHEC MHUIIMATHUBBI TPYAOBOTO KOJICKTHBA.

2. KomnereHuus

K xomnerennuu OOmero coopanus paOOTHUKOB YUPEXKICHUS OTHOCHUTCS:

- OIIPE/ICIICHNE OCHOBHBIX HAIIPABIICHUH JIESITEIIBHOCTH Y UPEKIACHHUS, IEPCIEKTUB

€ro pa3BUTHs;

- BHECEHME NPEIOKEHUN IO BOMNPOCAM H3MEHEHUW W JIONOJHEHUW B HACTOSLINAN
VYcraB, peopranuzanuu Y UpexkI1eHus;

- BHECEHHE pPEKOMEHJAIMi MO TUTaHy (UHAHCOBO-XO3SMCTBEHHON NEATeThHOCTH
VYupexnenusi, 3aciylIMBaHHe OTYETAa PYKOBOAMUTEINS (3aBEAYIOIIET0) YUpEKICHUS O
€ro UCIIOJIHCHNH;

- OIIpe/IeJICHUE KPUTEPHUEB U MOKazaTesel 3 PeKTUBHOCTHU ACATEILHOCTH PAOOTHUKOB,
BXOJISIIIUX B MIOJIOKEHUE 00 OIuIaTe TpyJa U CTUMYJIMPOBAaHUU PAOOTHUKOB;

- MOJJEPKKA OOIIECTBEHHBIX MHUIIMATUB IO PA3BUTHIO Y UPEIKICHHUS;

- mOpoBeleHHE pPadOThl M0 MPHUBICYEHUIO JOMOJHUTEIbHBIX (DUHAHCOBBIX U




MAaTEPUAIbHO-TEXHUYECKUX PECYPCOB, YCTAHOBJICHUE IOPAIKA UX UCTIOJIBL30BAHNUS,

- BHECEHHUE MPEJI0KEHUN 00 OpraHu3aluu COTPYIHUYECTBA YUPEXKICHUS C IPYTUMU
oOpa3oBaTelbHBIMM M HHBIMU OpraHu3alus My, B TOM YHCIE MpU pealn3aluu
oOpa3oBaTelIbHBIX MpOrpaMM YUpEeXKACHHs U OpraHu3aludyd BOCIHUTATEIBLHOTO
mporecca.

- paccMOTpeHUME JOKYMEHTOB KOHTPOJIbHO-HAJI30PHBIX OPraHOB O IIPOBEPKE
NEATEIIbBHOCTU Y UPEKICHUS,

- JIOKAJbHBIX AKTOB YUpexKJaeHus, B TOM uucie [IpaBun BHYTpEHHEro TpPyAOBOIO
pacnopsiika  paboTHUKOB  YupexzaeHus, Kogekca mnpodeccuoHallbHOM — 3THKHU
nearoruueckiux paboTHUKOB YUpeKIeHUS,

- yyacTHe B pa3paboTke 1mookeHni KoekTuBHOToO 10roBopa;

- n30paHue npeacTaBuTenel YupexxaeHuil B opranbl U KOMUCCUM Y UPEKICHUS;

- oOCyXJleHHE BONPOCOB TPYAOBOW AMCUUIUIMHBI B YUpEeXJICHUM, HaIpaBiICHHE
PEKOMEHAAIUN 110 €€ YKPEIUICHUIO;

- COJEWCTBHE CO3JAHUIKD ONTUMAIBHBIX YCIOBUM JUIsi OpraHu3aluyd Tpyaa W
po¢eCCUOHATBHOI'O COBEPIICHCTBOBAHUIO PAOOTHUKOB.

3. CocTaB U NOPAAOK PadoThI

3.1. B cocraB O6miero cobpanusi paOOTHUKOB YUpEKIEHHUsI BXOIAT BCe PaOOTHUKU
VYupexaenus. O6mee coopanre pabOTHUKOB — YUpeXJIeHUs EUCTBYET OECCPOUHO U
OCYIIECTBIISIET CBOIO JICSITEIbHOCTh HA TIOCTOSIHHON OCHOBE.

3.2. PyxoBoactBo OOmmM coOpaHueM paOOTHUKOB YUpEXKACHHUS OCYIIECTBISET
npencenaTenb, KOTOPHIM IO JOJKHOCTH SIBIISIETCS PYKOBOAUTENb YUpPEKIACHUS.
Benenue mporokonos OOmiero coopanusi pabOTHUKOB YUPEKIACHUS OCYIIECTBISIETCS
CeKpeTapeM, KOTOphIii u30upaeTcs Ha TmepBoMm 3acemanuu OO6miero coOpaHus
pabOTHUKOB YUpEKJACHHSI CPOKOM Ha OJHMH KaJCHAAPHBIN IOl U BHIMOJIHAET QYHKIIUN
N0 TPOTOKONMMPOBaHUIO pemeHuil OOmero coOpanHus paOOTHUKOB Y UpEkKIACHUS.
[Ipencenarens u cekperaps O61IET0 cCOOpaHuss paOOTHUKOB Y UPEKICHUS BBHITTOIHSIOT
CBOM 0053aHHOCTH Ha OOIIECTBEHHBIX HaYajax.

3.3. llpencenatens OO1ero cobpanrs pabOTHUKOB Y UpesKICHUS :

- Opranusyer aesTenbHOCTh O01Iero coopanusi pabOTHUKOB Y UpEKICHUS;

- uHpopmupyer wienoB OOmero cobpanus  paOOTHUKOB YUPEKIACHUS O
MPEICTOSIIEM 3aCeJaHUU HE MEHee YeM 3a 3 JHS JI0 IUIAHUPYEeMON JaThl MPOBEACHUS
3acenanus;

- OpraHu3yeT MOATOTOBKY U IpoBe/eHue 3acenanus OOmero coOpanus paOOTHUKOB
VYupexaeHnus 3a 31HS 10 €ro NpOBEIACHUS;

- OTIIpeIeTISIeT TIOBECTKY JIHS,

- KOHTPOJIUPYET BHITTOJTHCHHUE PEIICHUH;

3.4. O6miee coOpanue paObOTHUKOB YUPEXKACHUS COOMpaeTCsl ero ImpeaceaaTesieM mo




Mepe HEOOXOJUMOCTH, HO HE PEXE IBYX pa3 B rOJ.

3.5. JlesarenpHocTh OOHIETO COOpaHusl paOOTHUKOB YUpPEXKIECHUS OCYIIECTBISAETCA IO
NPUHATOMY Ha y4eOHBIN TOJ1 IJIaHy.

3.6. O6miee cobpanne paOOTHUKOB YUPEKIACHUSI CUMTACTCS MPABOMOYHBIM, €CJIM Ha
HEM MPUCYTCTBYET HE MEHEE TIOJIOBUHBI YWICHOB TPYAOBOTO KOJUICKTUBA Y UPEIKICHUS.

3.7. Pemmenust O6miero coopanusi pabOTHUKOB Y UpEKACHUS TPUHUMAIOTCS OTKPBITHIM
TOJIOCOBAHHEM.

Pemenus O6uiero coOpanust pabOTHUKOB Y UpeKICHUS:

- CUMTAIOTCS MPUHATHIMHU, €CITH 32 HUX TIPOTOJI0COBANIO HE MEHEee 2/3 MPUCYTCTBYIOMINX
Ha 3aceganun OO1ero coopanus pabOTHUKOB Y UpeKICHUS;

- TIOCJI€ TPHUHATHS HOCSAT PEKOMEHJATENBHBIA XapakTep, a TIOCIe YTBEPKICHUS
PYKOBOAMTENEM YUPEKICHHS CTAHOBSTCS 00513aTebHBIMU JJISI HCTIOJTHEHUSI OT UMEHU
Yupexnenus;

3.8. Ha 3acemanum OO6miero coOpaHus paOOTHUKOB YUpPEKICHUS MOTYT OBbITh
NPUTIIAIICHBl TPEICTABUTENN Y UpEAUTENs, OOIIECTBEHHBIX OpraHU3alrii, OPraHOB
MYHHUIMIIATPHOTO W TOCYAApCTBEHHOTO yIpaBieHus. Jluna, NpuriameHHble Ha
coOpaHue, TOJB3YIOTCS TPABOM COBEHIATEIBHOTO TOJIOCa, MOTYT BHOCHTH
HpeIOKEHHS U 3asIBJICHUS, y4aCTBOBATh B O0CYK/IEHIH BOIIPOCOB, HAXOISALINXCS B UX
KOMITETEHIIUH.

4. IlpaBa
4.1. Co3naBaTh BpEMEHHBIC WJIM TOCTOSHHBIC KOMHCCHH, PEIIAONINe KOHMINKTHBIC
BOMPOCHI O TPYZE U TPYIOBBIX B3aUMOOTHOIIIEHUH B KOJUICKTHBE.

4.2. BHOCUTBH U3MEHEHHUsI U IOTIOTHEHNS B KOJUIEKTHBHBIN TIOTOBOP Y UpeKACHUS.

4.3. BHOCUTH TIPENsIOKEHHsI O PACCMOTPEHHMU Ha COOpaHUU OTAEIBHBIX BOIPOCOB
OOIIECTBEHHO KU3HU PAOOTHUKOB Y UPEKICHUS.

5. [lesionpou3BOACTBO
5.1. 3Bacemanusi OOmero cobpanus oQGOPMISIOTCS MPOTOKOJIOM, B KOTOPOM
dukcupyercst Xoa 0OCYXICHHsI BOIPOCOB, MPEJIOKEHUS U 3aMEYaHHs yYaCTHUKOB
O6uiero coopaHusi.
[TpoTOKOJIBI MOAMUCKHIBAIOTCS IPEACEAATENIEM U CEKPETAPEM, PETUCTPUPYIOTCS B KHUTE
peructpanuii mpoTokosoB OO6mero coopanusi pabOTHUKOB.
5.2. TIporokonst 3acenanuit Oomero coopanus pabOTHUKOB YUPEKICHUS BHOCSITCS B
HOMEHKJIATYpy JleNl YUpexKIeHUsI U TEepefaroTcsl Mo akTy MpPU CMEHE PYKOBOJICTBA
YupexneHus.
Cpok perictBus nanHoro [losioxeHns He OrpaHUYEeH.
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